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Equality Duties Of All Staff And Volunteers  

We have extended our equality duties to cover all new areas covered by the Equality Act, 2010.

Race

We have to pay due regard to the following requirements of the race equality duty:

· Eliminate unlawful discrimination

· Promote equality of opportunity

· Promote good relations between people of different racial groups

Disability

We have to pay due regard to the following requirements of the disability equality duty:

· Eliminate unlawful discrimination

· Eliminate harassment of disabled people that is related to their disabilities

· Promote equality of opportunity between disabled people and others

· Take steps to take account of disabled people’s disabilities, even where that involves treating them more favourably than others

· Promote positive attitudes towards disabled people

· Encourage participation by disabled people in our activities

Gender & Transgender

We have to pay due regard to the following requirements of the gender equality duty:

· Eliminate unlawful sex discrimination

· Eliminate unlawful harassment on the basis of gender
· Promote equality of opportunity between men and women

· Eliminate unlawful sex discrimination and harassment on the basis of gender reassignment

Our duties in the following areas are covered by previous legislation.

Age

The Employment Equality Act (Age) Regulations 2006 make it unlawful to discriminate against individuals on the grounds of age in employment (including promotion, recruitment , terms and conditions including retirement and redundancy, pay and pensions) vocational training and in respect of membership and representation in professional organisations.

Religion Or Belief

The Employment Equality (Religion or Belief) Regulations 2003 make it unlawful to discriminate against workers because of religion or similar belief.  These regulations apply to vocational training and all facets of employment including recruitment, terms and conditions, promotions, transfers, dismissals and training.

The Equality Act 2006 extends these rights to the provision of services.

Sexual Orientation

The Employment Equality (Sexual Orientation) Regulations, 2003 outlaw discrimination and harassment on the grounds of sexual orientation in workplaces throughout Great Britain both in private and public sectors.  They cover all aspects of the employment relationship including recruitment, pay, working conditions, training, promotion, dismissal and references.

The Equality Act (Sexual Orientation) Regulations 2007 extends these rights to the provision of services. 
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